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23C UPDATE EXPLANATION

MSBA has updated this policy to align the nondiscrimination statement with what is now required by the U.S.
Department of Agriculture for participation in the federal free and reduced-price lunch program and other
federal school nutrition programs. Please note that MSBA has worked with state compliance auditors on this
language to ensure that your district will meet the expectations of those who oversee the program.

In addition to aligning its policies and procedures, the district is also required to include the full, approved
nondiscrimination statement on all print and nonprint materials about the district's nutrition program including,
but not limited to, print, audio, video, websites, brochures and newsletters. If the size of the material is too small
to include the full statement, the material must, at a minimum, include: "This institution is an equal opportunity
provider."

The district is required to update the federal "And Justice for All" poster and include this nondiscrimination
language in other media the district distributes, including documents and the district's website. Sample notices
in several languages and posters can be found at https://www.usda.gov/oascr/and-justice-all.

General Rule

The Platte Co. R-Ill School District Board of Education is committed to maintaining a workplace and educational
environment that is free from illegal discrimination, harassment and retaliation in admission or access to, or
treatment or employment in, its programs, services, activities and facilities. In accordance with law, the district
strictly prohibits discrimination and harassment against employees, students or others on the basis of race, color,
religion, sex, national origin, ancestry, disability, age, genetic information or any other characteristic protected by law.
The Platte Co. R-lll School District is an equal opportunity employer.

The board also prohibits:

1. Retaliatory actions including, but not limited to, acts of intimidation, threats, coercion or discrimination against
those who:

a. Make complaints of illegal discrimination or harassment.
b. Report illegal discrimination or harassment.

c. Participate in an investigation, formal proceeding or informal resolution, whether conducted internally or
outside the district, concerning illegal discrimination or harassment.

2. Aiding, abetting, inciting, compelling or coercing illegal discrimination, harassment or retaliatory actions.

3. Discrimination, harassment or retaliation against any person because of such person's association with a
person protected from discrimination or harassment in accordance with this policy and law.

As used in this policy, "discrimination, harassment or retaliation" has the same meaning as "illegal discrimination,
harassment or retaliation" and is limited to acts prohibited by law. All employees, students and visitors must
immediately report to the district for investigation any incident or behavior that could constitute discrimination,
harassment or retaliation in accordance with this policy. If a student alleges sexual misconduct on the part of any
district employee to any person employed by the district, that person will immediately report the allegation to the
Children's Division (CD) of the Department of Social Services in accordance with state law.

Sexual Harassment Reporting and District Response

Sexual harassment is prohibited under this policy and policy ACA, but policy ACA applies only to a narrower category
of sexual harassment under Title IX, as defined in the federal regulations. All sexual harassment reports must be
made to the Title IX coordinator identified in policy ACA and evaluated for policy ACA applicability. If a sexual
harassment report is made to any other district employee, the report must be promptly referred to the Title IX



coordinator for intake. Incidents of alleged sexual harassment that are not investigated under policy ACA may be
referred for processing under this policy.

Additional Prohibited Behavior

Behavior that is not unlawful or does not rise to the level of illegal discrimination, harassment or retaliation might still
be unacceptable for the workplace or the educational environment. The district encourages students, employees and
the public to report such behavior so that it can be promptly addressed, but the grievance process in this policy is
reserved for allegations of illegal discrimination, harassment and retaliation.

Boy Scouts of America Equal Access Act

As required by law, the district will provide equal access to district facilities and related benefits and services and will
not discriminate against any group officially affiliated with the Boy Scouts of America, the Girl Scouts of the United
States of America or any other youth group designated in applicable federal law.

School Nutrition Programs

In accordance with federal CIVI| rlghts law and U.S. Department of Agrlculture (USDA) CIVI| rlghts regulatlons and
policies, i1 g
pfegﬁm&&ﬁelﬁdmgthedﬁtﬁeﬁﬁfethe dlstrlct is prohlblted from dlscrlmlnatlng baseeton the basis of race, color
national origin, sex (including gender identity and sexual orientation), disability, age or reprisal or retaliation for prior
civil rights activity in any program or activity conducted or funded by the USDA. These programs include the
National School Lunch Program, the Special Milk Program, the School Breakfast Program and the Summer Food
Service Program.

Any person or representative alleging discrimination based on a prohibited basis has the right to file a complaint
within 180 days of the alleged discriminatory action with the USDA Office of the Assistant Secretary for Civil Rights
or the district's compliance officer using the process outlined in policy EF.

Interim Measures

When a report is made or the district otherwise learns of potential discrimination, harassment or retaliation, the
district will take immediate action to protect the alleged victim, including implementing interim measures. Such
interim measures may include, but are not limited to, altering a class seating arrangement, providing additional
supervision or suspending an employee pending an investigation. The district will also take immediate steps to
prevent retaliation against the alleged victim, any person associated with the alleged victim, or any witnesses or
participants in the investigation. These steps may include, but are not limited to, notifying students, employees and
others that they are protected from retaliation, ensuring that they know how to report future complaints, and
initiating follow-up contact with the complainant to determine if any additional acts of discrimination, harassment or
retaliation have occurred.

Consequences and Remedies

If the district determines that discrimination, harassment or retaliation have occurred, the district will take prompt,
effective and appropriate action to address the behavior, prevent its recurrence and remedy its effects.

Employees who violate this policy will be disciplined, up to and including employment termination. Students who
violate this policy will be disciplined, which may include suspension or expulsion. Patrons, contractors, visitors or
others who violate this policy may be prohibited from district property or otherwise restricted while on district
property. The superintendent or designee will contact law enforcement or seek a court order to enforce this policy
when necessary or when actions may constitute criminal behavior.

Students, employees and others will not be disciplined for speech in circumstances where it is protected by law.

In accordance with law and district policy, any person suspected of abusing or neglecting a child will be reported
immediately to the CD.

Definitions



Compliance Officer - The individual responsible for implementing this policy, including the acting compliance officer
when performing duties of the compliance officer.

Discrimination - Conferring benefits upon, refusing or denying benefits to, or providing differential treatment to a
person or class of persons in violation of law based on race, color, religion, sex, national origin, ancestry, disability,
age, genetic information or any other characteristic protected by law, or based on a belief that such a characteristic
exists.

Grievance - A verbal or written report (also known as a complaint) of discrimination, harassment or retaliation made
to the compliance officer.

Harassment - A form of discrimination, as defined above, that occurs when the school or work environment becomes
permeated with intimidation, ridicule or insult that is sufficiently severe or pervasive enough that it unreasonably
alters the employment or educational environment.

Behaviors that could constitute illegal harassment include, but are not limited to, the following acts if based on race,
color, religion, sex, national origin, ancestry, disability, age, genetic information or any other characteristic protected
by law or based on a belief that such a characteristic exists: graffiti; display of written material, pictures or electronic
images; name calling, teasing or taunting; insults, derogatory remarks or slurs; jokes; gestures; threatening,
intimidating or hostile acts; physical acts of aggression, assault or violence; theft; or damage to property.

Sexual Harassment - A form of discrimination, as defined above, on the basis of sex. Sexual harassment is unwelcome
conduct that occurs when a) benefits or decisions are implicitly or explicitly conditioned upon submission to, or
punishment is applied for refusing to comply with, unwelcome sexual advances, requests for sexual favors or conduct
of a sexual nature; or b) the school or work environment becomes permeated with intimidation, ridicule or insult that
is based on sex or is sexual in nature and that is sufficiently severe or pervasive enough to alter the conditions of
participation in the district's programs and activities or the conditions of employment. Sexual harassment may occur
between members of the same or opposite sex. The district presumes a student cannot consent to behavior of a
sexual nature with an adult regardless of the circumstance. "Sexual Harassment under Title IX" is a subset of this
definition, and the district's response to qualifying allegations is set forth in policy ACA.

Behaviors that could constitute sexual harassment include, but are not limited to:

1. Sexual advances and requests or pressure of any kind for sexual favors, activities or contact.

2. Conditioning grades, promotions, rewards or privileges on submission to sexual favors, activities or contact.
3. Punishing or reprimanding persons who refuse to comply with sexual requests, activities or contact.

4. Graffiti, name calling, slurs, jokes, gestures or communications of a sexual nature or based on sex.

5. Physical contact or touching of a sexual nature, including touching of intimate parts and sexually motivated or
inappropriate patting, pinching or rubbing.

6. Comments about an individual's body, sexual activity or sexual attractiveness.
7. Physical sexual acts of aggression, assault or violence, including criminal offenses (such as rape, sexual assault
or battery, and sexually motivated stalking) against a person's will or when a person is not capable of giving

consent due to the person's age, intellectual disability or use of drugs or alcohol.

8. Gender-based harassment and acts of verbal, nonverbal, written, graphic or physical conduct based on sex or
sex stereotyping, but not involving conduct of a sexual nature.

Working Days - Days on which the district's business offices are open.

Compliance Officer

The board designates the following individual to act as the district's compliance officer:
Executive Director of Human Resources

998 Platte Falls Road, Platte City, MO 64079
Phone: (816) 858-5420 ext. 2103, FAX: (816) 858-2246



E-mail: jonesa@platteco.k12.mo.us

In the event the compliance officer is unavailable or is the subject of a report that would otherwise be made to the
compliance officer, reports should instead be directed to the acting compliance officer:

Superintendent

998 Platte Falls Road, Platte City, MO 64079

Phone - (816) 858-5420 ext. 2101; FAX (816) 858-2246
E-mail: harrisj@platteco.k12.mo.us

For matters within the scope of this policy, the compliance officer or acting compliance officer will:
1. Coordinate district compliance with this policy and the law.

2. Receive all grievances regarding discrimination, harassment and retaliation inthe Platte Co- R-1-School-District
except as provided in policy ACA.

3. Serve as the district's designated Title VI, Section 504 and Americans with Disabilities Act (ADA) coordinator,
as well as the contact person for compliance with other discrimination laws.

4. Forward reports of sexual harassment and otherwise assist in Title IX compliance as directed in policy ACA.

5. Investigate or assign persons to investigate grievances; monitor the status of grievances to ensure that
additional discrimination, harassment and retaliation do not occur; and recommend consequences.

6. Review all evidence brought in disciplinary matters to determine whether additional remedies are appropriate,
and recommend which interim measures should be implemented.

7. Determine whether district employees with knowledge of discrimination, harassment or retaliation failed to
carry out their reporting duties and recommend disciplinary action, if necessary.

8. Communicate regularly with the district's law enforcement unit or other law enforcement point of contact for
the district to determine whether any reported crimes constitute potential discrimination, harassment or
retaliation.

9. Oversee discrimination, harassment or retaliation grievances, including identifying and addressing any patterns
or systemic problems and reporting such problems and patterns to the superintendent or the board.

10. Seek legal advice when necessary to enforce this policy.

11. Report to the superintendent and the board aggregate information regarding the number and frequency of
grievances and compliance with this policy.

12. Make recommendations regarding changing this policy or the implementation of this policy.

13. Coordinate and institute training programs for district staff and supervisors as necessary to meet the goals of
this policy, including instruction in recognizing behavior that constitutes discrimination, harassment and
retaliation.

14. Periodically review student discipline records to determine whether disciplinary consequences are applied
uniformly.

15. Perform other duties as assigned by the superintendent.
Public Notice

The superintendent or designee will continuously publicize the district's policy prohibiting discrimination, harassment
and retaliation and disseminate information on how to report discrimination, harassment and retaliation. Notification
of the district's policy will be posted in a public area of each building used for instruction or employment or open to
the public. Information will also be distributed annually to employees, parents/guardians and students as well as to
newly enrolled students and newly hired employees. District bulletins, catalogs, application forms, recruitment



material and the district's website will include a statement that the Platte Co- R-HH-Sechool Districtdistrict does not
discriminate in its programs, services, activities, facilities or with regard to employment. The district will provide
information in alternative formats when necessary to accommodate persons with disabilities.

Reporting

Students, employees and others may attempt to resolve minor issues by addressing concerns directly to the person
alleged to have violated this policy, but they are not expected or required to do so. Any attempts to voluntarily
resolve a grievance will not delay the investigation once a report has been made to the district.

Reports Involving Sexual Harassment

In cases involving sexual harassment, all persons must report incidents directly to the Title IX coordinator for
evaluation under policy ACA. All district employees will instruct all persons seeking to make a report or complaint to
communicate directly with the Title IX coordinator. Even if the suspected victim of discrimination, harassment or
retaliation does not report on their own behalf, district employees are required to report to the Title IX coordinator
any observations, rumors or other information about actions prohibited by this policy and policy ACA.

All Other Reports

Unless the concern is otherwise voluntarily resolved, all persons must report incidents that might constitute
discrimination, harassment or retaliation directly to the compliance officer or acting compliance officer. All district
employees will instruct all persons seeking to file a grievance to communicate directly with the compliance officer.
Even if the suspected victim of discrimination, harassment or retaliation does not file a grievance, district employees
are required to report to the compliance officer any observations, rumors or other information about actions
prohibited by this policy. If a person refuses or is unable to submit a written complaint, the compliance officer will
summarize the verbal complaint in writing. A grievance is not needed for the district to act upon finding a violation of
law, district policy or district expectations.

Even if a grievance under this policy is not directly filed, if the compliance officer otherwise learns about possible
discrimination, harassment or retaliation, including violence, the district will conduct a prompt, impartial, adequate,
reliable and thorough investigation to determine whether unlawful conduct occurred and will implement the
appropriate interim measures if necessary.

Student-on-Student Harassment

Building-level administrators are in a unique position to identify and address discrimination, harassment and
retaliation between students, particularly when behaviors are reported through the normal disciplinary process and
not through a grievance. In general, administrators can immediately discipline a student for prohibited behavior in
accordance with the district's discipline policy. However, if sexual harassment is observed or alleged, the
administrator must consult the Title IX coordinator to determine policy ACA's applicability to the reported facts or
allegations prior to imposing discipline. Administrators will report all incidents as directed in the "Reporting" section
of this policy and will direct the parent/guardian and student to the compliance officer for further assistance. In cases
not being handled under policy ACA, the compliance officer may determine that the incident has been appropriately
addressed or recommend additional action.

Investigation
The district will use the investigation process outlined in this section for any grievance filed under this policy (AC).

The district will immediately investigate all grievances submitted under this policy. All persons are required to
cooperate fully in the investigation. The district compliance officer or other designated investigator may utilize an
attorney or other professionals to conduct the investigation and/or serve in other roles and capacities under the
procedures for grievance processing.

The district does not assume responsibility or liability for actions that are unrelated to the district's programs or
activities. However, the district may investigate any behavior that occurs on or off district property to the extent
that such an investigation is necessary for the district to meet its legal obligations to address discrimination,
harassment and retaliation that negatively impact the education or work environment. The district will address such
behavior only to the extent that the district has the legal authority to do so.



In determining whether alleged conduct constitutes discrimination, harassment or retaliation, the district will
consider the surrounding circumstances, the nature of the behavior, the relationships between the parties involved,
past incidents, the context in which the alleged incidents occurred and all other relevant information. Whether a
particular action or incident constitutes a violation of this policy requires a determination based on all of the facts
and surrounding circumstances. If, after investigation, school officials determine that it is more likely than not (the
preponderance of the evidence standard) that discrimination, harassment or other prohibited behavior has occurred,
the district will take prompt and effective corrective action in accordance with law.

Collaboration with Outside Enforcement Agencies

In the event an outside enforcement agency is investigating the same allegation of discrimination, harassment or
retaliation or a similar allegation, the district will make a preliminary inquiry, then follow the outside enforcement
agency's investigation and response procedures instead of the formal district grievance process. During the inquiry, if
the district determines that a reasonable basis for concluding this policy was violated exists, it will enforce
appropriate interim measures while ensuring due process to the alleged perpetrator when required. When requested
by law enforcement, the district may reasonably delay its own investigation to permit law enforcement to conduct
the criminal investigation process.

Grievance Process Overview

1. If a person designated to hear a grievance or appeal is the subject of the grievance, the compliance officer may
designate an alternative person to hear the grievance, or the next highest step in the grievance process will be
used. For example, if the grievance involves the superintendent, the compliance officer may designate
someone outside the district to hear the grievance in lieu of the superintendent, or the grievance may be heard
directly by the board.

2. An extension of the investigation and reporting deadlines may be warranted if extenuating circumstances exist
as determined by the district's compliance officer. The person filing the complaint will be notified when
deadlines are extended. If more than twice the allotted time has expired without a response, the appeal may
be taken to the next level.

3. Failure of the person filing the grievance to appeal within the timelines given will be considered acceptance of
the findings and remedial action taken.

4. To the extent permitted by law, the district will investigate all grievances filed under this policy even if an
outside enforcing agency, such as the Office for Civil Rights, law enforcement or the CD, is also investigating a
complaint arising from the same circumstances.

5. The district will share information regarding an individually identifiable student or employee with the person
filing the grievance or other persons only as allowed by law and in accordance with board policy.

6. Upon receiving a grievance, district administrators or supervisors, after consultation with the compliance
officer, will implement interim measures as described in this policy if necessary to prevent further potential
discrimination, harassment or retaliation during the pending investigation.

Grievance Process

1. Level | - A grievance is filed with the district's compliance officer. The compliance officer may conduct the
Level | investigation or assign an administrator or other qualified individual to conduct the investigation. If the
compliance officer determines that the grievance allegations involve sexual harassment under policy ACA, the
report will be routed accordingly.

An investigation will commence no later than five working days after the compliance officer receives the
grievance. The investigator shall conduct a prompt, impartial, adequate, reliable and thorough investigation,
including the opportunity for the person filing the grievance and other parties involved to identify witnesses
and provide information and other evidence. The investigator will evaluate all relevant information and
documentation relating to the grievance.

Within 30 working days of receiving the grievance, the investigator will complete a written report that
summarizes the investigation and makes determinations as to the facts and whether the facts constitute a



violation of this policy based on the appropriate legal standards. If someone other than the compliance officer
conducted the investigation, the compliance officer will receive the report and either adopt the report as
submitted or modify and complete the report upon further investigation and/or review of applicable policy and
law. If a violation of this policy is found, the compliance officer will recommend corrective action to the
superintendent to address the discrimination, harassment or retaliation; prevent recurrence; and remedy its
effects. The person who filed the grievance, the victim if someone other than the victim filed the grievance,
and any alleged perpetrator will be notified in writing, within five working days of the completion of the report,
in accordance with law and district policy, regarding whether the district's compliance officer or designee
determined that district policy was violated.

2. Level Il - Within five working days after receiving the Level | decision, the person filing the grievance, the
victim if someone other than the victim filed the grievance, or any alleged perpetrator may appeal the
compliance officer's decision to the superintendent by notifying the superintendent in writing. The
superintendent may designate another person (other than the compliance officer) to review the matter when
appropriate.

Within ten working days, the superintendent will complete a written decision on the appeal, stating whether a
violation of this policy is found and, if so, stating what corrective actions will be implemented. If someone
other than the superintendent conducts the appeal, the superintendent will review and sign the report before
it is given to the person appealing. A copy of the appeal and decision will be given to the compliance officer or
acting compliance officer. The person who initially filed the grievance, the victim if someone other than the
victim filed the grievance, and any alleged perpetrator will be notified in writing, within five working days of
the superintendent's decision, regarding whether the superintendent or designee determined that district
policy was violated.

3. Level lll - Within five working days after receiving the Level Il decision, the person filing the grievance, the
victim if someone other than the victim filed the grievance, or any alleged perpetrator may appeal the
superintendent's decision to the board by notifying the board secretary in writing. The person filing the
grievance and the alleged perpetrator will be allowed to address the board, and the board may call for the
presence of other persons the board deems necessary. The board will issue a decision within 30 working days
for implementation by the administration. The board secretary will give the compliance officer or acting
compliance officer a copy of the appeal and decision. The person who filed the grievance, the victim if
someone other than the victim filed the grievance, and the alleged perpetrator will be notified in writing,
within five working days of the board's decision, in accordance with law and district policy, regarding whether
the board determined that district policy was violated. The decision of the board is final.

Confidentiality and Records

To the extent permitted by law and in accordance with board policy, the district will keep confidential the identity of
the person filing a grievance and any grievance or other document that is generated or received pertaining to
grievances. Information may be disclosed if necessary to further the investigation, appeal or resolution of a
grievance, or if necessary to carry out interim or disciplinary measures. The district will disclose information to the
district's attorney, law enforcement, the CD and others when necessary to enforce this policy or when required by
law. In implementing this policy, the district will comply with state and federal laws regarding the confidentiality of
student and employee records. Information regarding any resulting employee or student disciplinary action will be
maintained and released in the same manner as any other disciplinary record. The district will keep any
documentation created in investigating the complaint including, but not limited to, documentation considered when
making any conclusions, in accordance with the Missouri Secretary of State's retention manuals and as advised by
the district's attorney.

Training

The district will provide training to employees on identifying and reporting acts that may constitute discrimination,
harassment or retaliation. The district will instruct employees to make all reports to the district's compliance officer
or acting compliance officer (or Title IX coordinator for sexual harassment, per policy ACA) and will provide current
contact information for these persons. The district will inform employees of the consequences of violating this policy
and the remedies the district may use to rectify policy violations. All employees will have access to the district's
current policy, required notices and complaint forms. The district will provide training to any person responsible for
investigating potential discrimination, harassment or retaliation.

The district will provide information to parents/guardians and students regarding this policy and will provide age-



appropriate instruction to students.

Portions © 2023, Missouri School Boards' Association

Version AC-C.1J.PLT (07/23)

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the

policy.
State References

§§ 213.010-.137,RSMo.

§§ 290.400-.450, RSMo.

§105.255, RSMo.

§160.261, RSMo.

§162.068, RSMo.

Federal References

20 U.S.C. § 1400-1417

20U.S.C. § 1681

20 U.S.C. § 7905

29 US.C. §§ 621-634

29 U.S.C. § 206(d)

29US.C.§794

34 C.F.R. Part 106

42 U.S.C. 8§ 12101-12213

42 U.5.C. 8§ 1751-1760

42 U.S.C. 88 1777-1785

42 U.S.C. §§ 2000d-2000d-7

42 U.S.C. §§ 2000e-1-2000e-17

42 U.S.C. §§ 2000ff-2000ff-11

42 U.S.C. 8§ 6101-6107

42 US.C.§11435

Description

State Statute -

State Statute -
https://simbli.eboardsolutions.com/SU/slshVCIlyWU73Tdpv4JZYxrPDw==

State Statute -
h ://simbli rdsolution m IshVClyWU73Tdpv4JZYxrPDw==

State Statute -

State Statute -
https://simbli.eboardsolutions.com/SU/slshVCIlyWU73Tdpv4JZYxrPDw==

Description

Individuals with Disabilities Education Act -

Title IX of the Education Amendments of 1972 -

Boy Scout Equal Access Act -
h ://simbli rdsolution m lusSLEKIEKYG2tr1V.

Age Discrimination in Employment Act -

Federal Statute -
https://simbli.eboardsolutions.com/SU/plusSLEKIEKYG9%tr1Va308c8g==

Section 504 of the Rehabilitation Act of 1973 -
h ://simbli rdsolution m lusSLEKIEKYG9tr1V

Federal Regulation -

https:/ soluti SU/aIX5mfZD1 | btifslshfEmX A==

Americans with Disabilities Act -
https://simbli.eboardsolutions.com/SU/plusSLEKIEKYG9tr1Va308c8g==

Richard B. Russell National School Lunch Act -
h ://simbli rdsolution m lusSLEKIEKYG9tr1V

Child Nutrition Act -

Title VI of the Civil Rights Act of 1964 -
https://simbli.eboardsolutions.com/SU/plusSLEKIEKYG9tr1Va308c8g==

Title VII of the Civil Rights Act of 1964 -

Genetic Information Nondiscrimination Act -

Age Discrimination Act -
htt imbli.eboardsolutions.com

Federal Statute -
I ./ /simbli | . SU/plusSLEKEKYG9tr1Va308c8g==



7 C.F.R. Part 210

7 C.F.R. Part 215

7 C.F.R. Part 220

7 C.F.R. Part 225

FEDERAL COURT

FEDERAL COURT

FEDERAL COURT

FEDERAL COURT

FEDERAL COURT

FEDERAL COURT

FEDERAL COURT

MSIP References

G-1

1-8

Cross References

BCC-1

EBBC

ECG

EFB

EHB

EHB-AP(1)

EHB-AP(2)

GBAC

GBAD

GBAD-AP(1)

National School Lunch Program -

https://simbli coluti SU/IX5NAUChM2vbPTJUCUIG2w==

Special Milk Program -
h ://simbli.eboardsolutions.com X5mfZD1pluss1btjfsishfEmXA==

School Breakfast Program -

Summer Food Service Program -

https:/ /simbli oluti /SU/aIX5mEZD1 | btifslshfEmX A=z

Bostock v. Clayton County, Georgia, 590 U.S.____, 140 S.Ct. 1731 (2020)
h ://simbli rdsolution m RxrCIKwX01SL2JnFxj29bw=

Burllngton Indust V. EIIerth 524 U.S. 742 (1998)

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999) -
https://simbli.eboardsolutions.com/SU/wetoalSTYbAplussishomcUbe4

Faragher v. City of Boca Raton, 524 U.S. 775 (1998) -
h ://simbli rdsolution m W TYbAplusslshom 4pA=

Gebserv Lago Vista Ind. Sch Dist., 524 U.S. 274 (1998) -

Oncale v. Sundowner Offshore Serv., 523 U.S. 75 (1998) -
https://simbli.eboardsolutions.com/SU/wetoalSTYbAplusslshomcUbe4pA==

Harris v. Forklift Syst., Inc., 510 U.S. 17 (1993) -
h ://simbli rdsolution m w TYbAplusslshom 4pA=

Description

MSIP STANDARDS -

MSIP STANDARDS -

https://simbli.

Description

APPOINTED BOARD OFFICIALS -
| ./ /simbli.el . /SU/GmsQCCpOWbdJddfV DXV Jw==

LACTATION SUPPORT -
https://simbli.eboardsolutions.com Og9slshgdYi4IPIUNIgKOOWAw==

ANIMALS ON DISTRICT PROPERTY -

FREE AND REDUCED-PRICE FOOD SERVICE -
| //simbliel . SU/OnALE N5H3uCk10pYROQQ==

TECHNOLOGY USAGE -

h ://simbli.e

TECHNOLOGY USAGE - (Technology Safety) -

TECHNOLOGY USAGE - (Access to Blocked or Filtered Content) -
STAFFING WITH AND EMPLOYING RETIREES -
h ://simbli rdsolution m z4AVWXsoFy104KQxHE1jP.

TELEWORK -
| //simbli.el . SU/ 06HOMLxv4iuYPHXA==

TELEWORK -




GBCB

GBCC

GBH

GBL

GBL-AP(1)

GBLB

GCBA

GCBA-AP(1)

GCD-1

GCPB

GCPD

GCPE

GCPF

GDBA

GDC-1

GDPB-2

GDPD

GDPE

IGAEB

IGAEB-AP(1)

IGAEB-AP(2)

IGB

IGB-AP(1)

IGBA-1

STAFF CONDUCT -
| //simbliel . 'SU/vGkbOGINKBTmKL12plusdXxw==

STAFF USE OF COMMUNICATION DEVICES -

STAFF/STUDENT RELATIONS -
https://simbli.eboardsolutions.com/SU/A222dMdrwxzzxoHRsIshBxWZA==
PERSONNEL RECORDS -

| ./ /simbli.el . SU/UNXOURG hekzeY9BmM1aiPO==
PERSONNEL RECORDS -

REFERENCES -
https://simbli.eboardsolutions.com 1bxpluszP63RicpnhCDgE =

PROFESSIONAL STAFF COMPENSATION -
| //simbli.el . SU/S9Upv3hRsihWalpnl PWiCe==
PROFESSIONAL STAFF COMPENSATION - (Procedures for Placement of

Career Education Teachers on Salary Schedule) -
h ://simbli rdsolution m HpTxFblclLxgsnWlejYLzg==

PROFESSIONAL STAFF RECRUITING AND HIRING -
| //simbli.el . SU/6Q5Dxb6KieAuyWSI1kuUsQ==

RESIGNATION OF PROFESSIONAL STAFF MEMBERS -
https://simbli.eboardsolutions.com/SU/9V9w139%4islsh867g2JAeuwfA==

SUSPENSION OF PROFESSIONAL STAFF MEMBERS -
h ://simbli rdsolution m foRdr2 lusAH9]AG7gQ==

TERMINATION OF PROFESSIONAL STAFF MEMBERS -

RENEWAL OF PROFESSIONAL STAFF MEMBERS -
https://simbli.eboardsolutions.com/SU/Lo9DzTEFk1x9Amavésish4x3w==

SUPPORT STAFF RECRUITING AND HIRING -
| //simbliel . /SU/VEyYe15TCslshU3nHAIEY1yqg==

RESIGNATION OF SUPPORT STAFF MEMBERS -
h ://simbli.eboardsolutions.com LBKVZ2rplusHbPJSsIshlvvpc ==

SUSPENSION OF SUPPORT STAFF MEMBERS -
| //simbli.el . SU/E0q01kxVOdOIEswHWIK9Cw==

NONRENEWAL AND TERMINATION OF SUPPORT STAFF MEMBERS -
| -/ /simbli.el . SU/pluskEiwsDm5ZWXORIdi3)ZV Q==

SEXUAL HEALTH INSTRUCTION -
h ://simbli. rdsolutions.com ZNKdWLvfnzGVrQgDESsWdA==

SEXUAL HEALTH INSTRUCTION - (Notification—High School) -
https://simbli.eboardsolutions.com/SU/jfwNnBVaF2CfNtvkd3eCVQ==

ACCOMMODATION OF STUDENTS WITH DISABILITIES -
h ://simbli rdsolution m HsuzCrmNw5gBDJ2hFACTVQ==

ACCOMMODATION OF STUDENTS WITH DISABILITIES - (Section 504 and
ADA Procedures) -
https://simbli.eboardsolutions.com/SU/ub2h3dRISummN7OfBg3eHg==

SPECIAL EDUCATION -
| ./ /simbli.el . SU/oXIfQAIf2VeYnif3ADRznKA==



IGBA-1-AP(1)

IGBA-1-AP(2)

IGBCB

IGBCB-AP(1)

IGBH

IGCD

IGCD-AP(1)

IGD

IGD-AP(1)

IGD-AP(2)

IGD-AP(3)

IGD-AP(4)

IGD-AP(5)

lICC

IICC-AP(1)

INC

IND

IND-AP(1)

JFCF

JFCG

JG

JHCF

JHCF-AP(1)

SPECIAL EDUCATION - (Evaluation Criteria for District and Independent
Evaluations) -

PROGRAMS FOR MIGRATORY STUDENTS -
| -/ /simbli.el . SU/OIKG3hKhS VcME510vQ==

PROGRAMS FOR MIGRATORY STUDENTS - (K-12 Districts) -
h ://simbli. rdsolutions.com X KY ZSDBsIshAYngEHw==

PROGRAMS FOR ENGLISH LEARNERS -
| //simbli.el . SU/anGBNslshwRBtnisOpei2 3L Pw==

VIRTUAL COURSES -
https://simbli.eboardsolutions.com/SU/5usNES0d23SzPhYnplusyyYaQ==

VIRTUAL COURSES - (Best Educational Interest Determination) -
h ://simbli rdsolution m rZs9 AOKuMplusdYt|9SODHSg==

DISTRICT-SPONSORED EXTRACURRICULAR ACTIVITIES AND GROUPS -
| -/ /simbli.el . SU/irCml5dPalUdI? OYSRA==

DISTRICT-SPONSORED EXTRACURRICULAR ACTIVITIES AND GROUPS -
https://simbli.eboardsolutions.com/SU/sKwNrMNslIshV14QlbCjeKzalA==

DISTRICT-SPONSORED EXTRACURRICULAR ACTIVITIES AND GROUPS -
h ://simbli rdsolution m Rslsh4Jh2JuaAtZhqgbrx3i ==

DISTRICT-SPONSORED EXTRACURRICULAR ACTIVITIES AND GROUPS -
(Participation of Part-Time Students in MSHSAA-Governed Activities) -
h ://simbli.e rdsolutions.com BITxurJgNdMusR16BsNYw==

DISTRICT-SPONSORED EXTRACURRICULAR ACTIVITIES AND GROUPS -
(Guidelines for New Programs) -
https://simbli.eboardsolutions.com/SU/TPddplusuKé6e628MpXH7XzRVw==

DISTRICT-SPONSORED EXTRACURRICULAR ACTIVITIES AND GROUPS -
(Eligibility Standards for Athletics and Cheerleading) -

SCHOOL VOLUNTEERS -

h ://simbli.eboardsolutions.com VtFHx5YHrR8HFbBzVffGg==

SCHOOL VOLUNTEERS -
| //simbli.el . SU/SKFfPlslshNndDPr52¢0cxR8w==

SPEAKERS AT DISTRICT EVENTS -
CEREMONIES AND OBSERVANCES -
h ://simbli rdsolutions.com XRKPCTYf9 Exb9Rfi9cA==

CEREMONIES AND OBSERVANCES - (Flag Displays) -
| ./ /simbliel . SU/1itlWbQpl Ol DYI __

BULLYING -
https://simbli.eboardsolutions.com/SU/FWjoohFQpKxn29Q2kgNfNw==
HAZING -

h ://simbli rdsolution m LRKDrlpl 77KulxF4M ==

STUDENT DISCIPLINE -
| //simbliel . SU/xc6dYas GOpkY4n5DIUg==

STUDENT ALLERGY PREVENTION AND RESPONSE -
https://simbli.eboardsolutions.com/SU/p83L7IUBEMoH3PrscluMIw==

STUDENT ALLERGY PREVENTION AND RESPONSE -
https://simbli rdsolutions.com 2a519ci4X4yFFGpAjXEw==



JHG

KG

KG-AP(1)

KK

KK-AP(1)

KL

KLA

REPORTING AND INVESTIGATING CHILD ABUSE AND NEGLECT -
| ./ /simbli.el . SU/MSZf8IFQ3wQBmbnYcCelag==

COMMUNITY USE OF DISTRICT FACILITIES -
h ://simbli.eboardsolutions.com kb7glL édjlx

COMMUNITY USE OF DISTRICT FACILITIES -
h ://simbli rdsolution m MQIxSpKs1 FWfBslshyg==

VISITORS TO DISTRICT PROPERTY/EVENTS -

| ./ /simbli.cl . SU/9pfMEP iidcDNVEG LoyO==
VISITORS TO DISTRICT PROPERTY/EVENTS - (Public Conduct on District
Property) -

PUBLIC CONCERNS AND COMPLAINTS -

| -/ /simbli.el . SU/QYVQZ7CEe2Tfez0AdL22Mg==

CONCERNS AND COMPLAINTS REGARDING FEDERAL PROGRAMS -
h ://simbli.e rdsolutions.com AcmCeT1LtUBV7FSN ==



