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To:    Platte County R-3 Board of Education 
From:    Dr. Rob Gardner 
Subject:   FY23 Summer School Salary Recommendation 
Date:    January 12, 2023 

Overview 
Goal 4 of the CSIP is to attract, retain, and develop a high-quality staff.  Competitive salaries play a significant role 
in the attraction and retention of a workforce from which much is expected.  The information will provide an 
overview of recommended salary approval for summer school staff. 

The Process 
The FY23 salary recommendation is the product of data-driven decision-making designed to formulate a final 
recommendation on a summer school pay schedule for the Board of Education to consider for approval.     

Market Analysis   
Historically, we have compared a limited group of fifteen local school districts referred to as the Local 15 to 
determine the competitiveness of our salary schedule for the summer program (see Table 1).  It was determined 
compensation comparisons were a bit limited by variations in pay ranges, contracted services, length of summer 
school day, pay embedded in contract time, total hours and preparation time, all of which varied by district.   

Table 1: Current Summer School Salary Comparisons* 
 

Classification  Current Rank 
Administrative Assistant  4 out of 12 
Administrator 8 out of 11 
Bus Aide 1 out of 7 
Bus Driver 1 out of 7 
Deaf Interpreter  2 out of 8 
Nurse 5 out of 13 
Occupational Therapist 4 out of 11 
Paraprofessional 5 out of 15 
Physical Therapist 3 out of 8 
Reading Specialist 5 out of 15 
Social Worker 3 out of 6 
Speech Language Pathologist 3 out of 8 
Teacher 5 out of 15 

 

*Reasonable consideration was given to each classification in an effort to draw parallel comparisons in December 
of 2022 based on the lowest available hourly wage.  Some districts do not have comparable positions, resulting in 
less than 15 districts ranked.  Some classification rankings reflect positions that may not be needed each year, 
depending on student enrollment or districts who outsource specific services such as transportation, therapists, or 
nurses. 
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The suggested rates of pay for each position we are submitting for Board of Education consideration are 
listed below in Table 2.         

Table 2:  Summer School Proposed Pay Schedule for 2023 
 

Certified Staff Rate of Pay Classified Staff Rate of Pay 
K-12 Teacher 
(Counselor) 

$151.25/day* Administrative Assistant $16.50/hr 

Reading Specialist $151.25/day* Paraprofessional $15.75/hr* 
Credit Recovery 
Teacher 

$151.25/day* Nurse $28.15/hr* 

HS Online Teacher $200 class set up, 
$100/student, capped at 
50 students 

Deaf Interpreter $22.75/hr 

Speech Lang. 
Pathologist 

$30.25/hr* Occupational Therapist current hourly rate 

Driver’s Ed Teacher $30.25/hr, not to exceed 
$7,078* 

Physical Therapist current hourly rate 

Administrative Intern - 
Building Lead 

$34.00/hr for a total of 
$4,692* 

Social Worker $27.50/hr 

Great Beginnings 
Teacher 

$105.88/day* Substitutes Pay equivalent to 
position 

Administrative Intern - 
Building Assistant 

$151.25/day, not to 
exceed $3,479* 

Library Media Assistant $14.50/hr 

 
Transportation Rate of Pay Notes 

Drivers   
AM/PM routes (regular or SPED) per 
day 

$75.00/day $25.00/hr (3 hour minimum) 

Driver for Midday ECSE take home per 
day 

$25.00/day $25.00/hr (1 hour minimum) 

Trips   
Driver for Midday ECSE Playground $11.45/hr 2 hour minimum 
Driver for Special SS trips as requested $11.45/hr 2 hour minimum 
Aides   
Aides AM/PM routes per day $51.99/day $17.33/hr (3 hour minimum) 
Aides Midday ECSE take home per day $17.33/hr $17.33/hr (1 hour minimum) 
 
*Requesting an increase from the current rate to improve market competitiveness. 

Summary 
The FY23 pay recommendations denoted above are submitted to address Goal 4 of the CSIP and are 
based on market comparisons with other local districts.  It is important to note there are several 
adjustments to last year’s pay schedule included in this proposal.  These changes include: 

● Increase the hourly pay for the following positions based on market comparison data:  
 

o Increase teacher and teacher-based pay from $29.70/hr to $30.25/hr.  This would move the 
current ranking of 5th to 4th in the overall ranking.  
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o Increase the paraprofessional pay from $15.00/hr to $15.75/hr.  This would move the current 
ranking of 5th to 4th in the overall ranking.   

o Increase the nurse pay from $28.00/hr to $28.15/hr.  This would move the current ranking of 
5th to 4th in the overall ranking.  

o Increase the administrative lead pay from $29.70/hr to $34.00/hr.  This would move the 
current ranking of 8th to 7th.  

Overview of Recommendation 
It is recommended the Board of Education approve the recommended pay rates for all summer school 
classifications as listed above.   

I would be happy to answer any questions regarding the data or the compensation recommendations. 

Respectfully Submitted, 

Rob Gardner 
Dr. Rob Gardner 
Assistant Superintendent of Personnel and Operations 


